FRIDA lThe Young Femlmst Fund

Co-Execuhve DII‘%I‘OI‘
Job Poshng N 2

|e. Co~Execuhve Dlrector
Employment Type: FuII-hme i
Locuhol‘r Remote, preferably. in Global South-_' e
Compensqhon and benefits:. $60 000 USD' L
. annual saldry + beneFts g B ey
Sl'ari' date: December Tst, 2021 ;
Deadlme I'o clpply August 271h 2021

s *Please note FRIDA is currently undergomg a salary scale review process _ “
A rewsed mcreased scllory W||| be |mp|emented before the end of 2021 i



' --_;-if_:f'_.f:lsithe only youth led fund focused excluswely on supportl

Yinist Fund (FRiDA) LS

2010, FRIDA | The Young

o _young feminist actlwsm to advance social justice: movements

and agendas across the Global South. We belleve in the e
collective power, expertise, and innovation of young feminist o DS
organizers to address root causes and structures of mequahty T
in order to create lasting change in their communmes cllck
here to read FRIDA's Participatory Strategic Framework
(2020-2025).

To this end, FRIDA:

Provides small flexible grants to fund initiatives led by
young women and trans youth under 30 years old with
small flexible grants for core support, selected through a
participatory review process.

Offers opportunities for capacity strengthening that

are accessible and responsive to the needs of young
feminist organizers, and based on linking and learning
relationships that strengthen networks of young feminist
activists;

Mobilizes resources from both traditional and non-
traditional sources, to enhance the quality and quantity of
funding for women’s human rights; and

Builds knowledge for advocacy to ensure financial and

non-financial policies are inclusive and responsive to the

priorities articulated by young women, girls and trans -
youth.


https://youngfeministfund.org/wp-content/uploads/2021/01/FRIDA-2020-2025-STRATEGIC-PLAN.pdf
https://youngfeministfund.org/wp-content/uploads/2021/01/FRIDA-2020-2025-STRATEGIC-PLAN.pdf

IDA eadership structure con3|st|ng of two C e
Exe _twe Dlrectors (Co EDs) who lead the Fund, com menting . - s

o ._each others skills, capacmes and experlences Co- EDs are both
£ respon3|ble for the strategic leadership and executive coordlnatlon

."efthe Fund, as well as its operations and governance. The new Co-
~ Executive Director will work in close partnership with current Co-

0 ED, Majandra Rodrlguez Acha.

.Following a period of rapid growth in recent years, FRIDA is
~inaperiod of organizational learning and consolidation. As
4 _.W'e 'imjplement our 2020-2025 Strategic Plan, a core priority is
~organizational development (OD), to ensure that our internal
“systems and structures stay relevant to FRIDA’s
increased size, that all staff members are able e
" to thrive and grow within FRIDA, that we L -
continue to build feminist organizational
cultures, and that FRIDA
remains accountable to
diverse young feminist
movements.

X i




FRIDA is looking for a Co-ED Who wiII:

Get young femrnrst organizers more resources: Supportrng a team
to ensure FRIDA provides aocessrble responsive, and strategic

~ resources and capacity strengthenrng for newly established young
~ feminist-led initiatives; and increasing the commrtment of donors
and aIIres to resource young feminist actlvrsm

| _Support young feminist organlzers to be Ieaders of strong

- intergenerational and intersectional social movements: Amplifying
the voices, influence, and contributions of young feminists;

supporting young feminist-led initiatives and collaborations

- that respond to the heeds of current movements engaging in-

. .partnershlps that oontrrbute to more and better resources for-
- young feminist activists; and modelrng and advooatrng for better
:practrces in the fundlng sector.

' Create |nnovat|ve holistic, and transformatlve organlzatlonal
"~ cultures and systems: Ensuring the holrstro health of FRIDAs
'~ structures and organizational oulture so that all community
m'ehtbers are happy, sustarnable safe and effeotrve

: fosterlng Ieadershrp in aII team
* members; promoting and overseeing
~ collaborative team structures and

~the box - and presentlng new ways of- i
o organrzrng | 2

FRIDA is a youth led fund and _
_therefore we. are prioritizing young E:

_youth candidates for this. pos:tron =

" The hope is that the new Co-ED will
" ~hold the role for at Ieast 4-5 years

~and therefore preference will be given "

- ’or Iess

~ collective processes; thinking outside - - S

~“women, trans, intersex and non- blnary-' s

to candidates who are 31 years of age - : |



1 Shared St'rate'gic Lead_ership-and Executive Over'sigh't
« Co- responS|bIe for faC|I|tat|ng the coIIectlve development of
~ the strategic vision and political positioning of FRIDA, and for |
: |mpIement|ng FRIDA's strategic plan, annual plans, related work:
planning, and organizational development and growth plans.
e '-Repr'_e's,ent and position FRIDA in international, re'gional and local
"ve-nu'e's - With young ?fjeminists, funders,.media and a'IIieS.
o Malntaln eX|st|ng, and develop new reIatlonshlps/alllances W|th

“key strategic allies and partners |ncIud|ng women'’s funds and
other reglonal and |nternat|onal femlnlst organlsatlons '

-y Ensure the organlzatlonal capaC|ty to meet FRIDAs strateglc _ '
L outcomes and Identlfy and manage rlsks g

2.‘Ensuri_'n'g _n_e'c:essary ﬁna‘noi_al_r_esources.and resilience

S Work-closely w'ith the- 'Resoulf'ce‘Mo"biIization team' o

.-__-proposal wntlng and reV|S|ng, donor mee mgs onllnefundralsmg
_campalgns and reportlng | P .




‘el ‘,

iR _3.-..-'sh-aiéd;Lje:b‘verh'anc'e‘:-'_" :

e Strengthen FRIDAs global femrnrst governance by overseerng, co-- ; 3'. :
'facrlrtatmg and supportlng diverse processes and structures such » '.'_-_‘ W

‘;f"f’as partrcrpatory deC|S|on makrng mechanlsms ¢

' -Work closely wrth FRlDAs '
. the Board to identify anﬂ‘ﬁ
~the selection of new Board mem

gl 'evaluatlon meetrngs su 00

L among others i

__;-'Oversee and work |n close collaboratlon and coordlnatlon W|th
~ FRIDA's management team, fosterrng cross—team collabo"'t'
‘femmrst accountabrllty, and car -cef i

, oard staff commumcatlons

Provrde regular reports and ensure accountablllty to FRIDAs Board Lo

of- D|rectors as well as support Board accountablllty to the broader“

‘__'FRIDA communlty
4 Pro,grammatic deVeIOpm'é;n-t :é‘r'l'd-‘-'suppb}f"_-_.*--'3 s

Prowde strateglc gmdance and support to FRlDAs Programs
~team, for the development and’ |mplementat|on of grantmakmg .
Ak _;_"and capacity strengthenrng support for young feminist activists. s
) partlcular support the Programs team to dellver quallty support o
| and maintain ongorng relat|onsh|ps with FRIDA grantee partners i
© “the regions cIosest to the CoED S. Iocatron and expertlse as weII Agie o
: _'across the Global South ‘ > e

. PrOvide strategic g’uidanCe and support to FRIDA’s Communications
a and Advocacy team, for the development and rmplementatron of :
' .FRIDAs Advocacy and Comms Strategles &

Prowde strateglc gmdance and support to FRIDAs Holrstlc Securlty

© teamy; for the development and rmplementatron of FRIDA's feminist
o '___tech prrncrples ensurrng hollstlc securlty throughout FRIDAs work

Provrde strateglc gwdance and support to FRIDAs Global Advrsory
work cadie ) Lo e _



‘ f‘ and processes in line wrth FRIDAs fe nini

=/ N

uma-n Resurces

not for-proﬂt 1eg|slat|on 5
Bwld a strong femmlst Organlzatlonal culture that is rooted e .
coIIectlve care and oollaboratlon gwded by FRIDA's Happlness
Manifestx, through prowdlng strateglc gurdance and support to-

FRIDA's Communltles & Culture team, modellng by example and co; B

facmtatmg organlzatlon W|de processes among others

ment internal pohmes_"*- e
“"‘"- es and Canadlan i



REQUIRED SKILLS &
'EXPERIENCE

- You are a young femlnlst under 31 years oId preferably based _
in the Caribbean, Central and Eastern Europe, Caucasus, Central 3
andNorth Asia (CEECCNA)_ West, East, Southern and Central
Africa (WESCA), South West Asia and North Africa (SWANA), or
South, South- East, East Asia and the Pacific (SSEEAP). -

4+ vyears of activism both offline and online with young
. feminist organizations/initiatives in the GIobaI South worklng
' for human r|ghts S

o Knowledge and understanding of diverse young feminist.
~ movements, particularly across the Global South.

E ‘At least 2 years experience in leadership,and/or management
__roles and demonstrated superV|S|on/coach|ng skills and
'experlence 5. -

written and oraI communication skills in Engllsh
referak - 'ddltlon to one other FRIDA working Ianguage '
(Arabic, French Mandarln Portuguese Ru33|an or Spanish)

. Post secondary degree in so'cial' juStice/human rights studies ';.' b

. orarelated field OR equwalent experience in human rights, not- .

- for- proft management |nternat|onal deveIopment communlty -'
' _development womens Ieadership

Direot experlence W|th and/or strong understanding of FRIDAs 1
- work-and FRIDA's communlty and the global womens rights /
- :human rights fundlng Iandscape | | -



.-_DESIRED SKILLS AND
| EXPERIENCE

- Experience in mobilizing resources and/or has the capacity to .
build relationships with those who have resources that benefit |
young femin_ist'organi_zing,:thiscan include writing proposals
and reports, running crowdfunding campaigns, organizing
events, Ieadlng meetings, negotiating agreements, maklng .
connections between key people and more.

ok E_xperience_ working with _coIIective-and commUnity-baséd
- processes, governance and organizations; this can include
experience in community-run and mutual aid initiatives,
" movement assemblies and collective decision making, shared.
' “and rotational leadership practices, alternatlve governance :
: models and more. :

_4 f'Techni'caI background in reseafch 'rnonitoring, _evaluation and -
“Iea'rnlng, with a focus on workmg in solldarlty with communlty :

o organlzatlonal ﬁnanclal health monltormg

3:_'-; : 'Experlence and understandlng of dlgltal secunty, femlnlst
“ tech, holistic securlty to support ac’uwsts Elgle somal Justlce -'
X _movements : : :




- "cemmunltles

. A commitm:ent 'to' pa'rtici

i fos.t'er_a- 5t

o a'nd.to d.is

‘ .convent|onal ego drlven and competltlve
notlons of . D L

aderh|p

e "Ablllty to manage complexmes and challenges You ant|C|pate
internal and external challenges and establish mltlgatron
~ strategies. You know when and how to ask for support and

g _approprrately collaborate with. others to help you problem-solve.

- '="-_You manage conﬂlct and crlses in‘a way that |nst|Ils calm and

o msprres conﬂdence

: People development skllls You have a demonstrated capacﬁy

2 “to support-and motlvate others in a way that encourages
confidence and allows them to deliver great results. You c_o.-.-_

~create clear objectives with your teams, provide concrete and.

~ constructive feedback and coach them to develop their skills
so they can make an even greater contrlbutlon Iy future

: Cultural Ag|l|ty You are comfortable working W|th a drverse
: team dispersed around the globe in various trme zones and a "
: :W|lI|ngness and ab|I|ty to travel mternatlonally : i




A commltment to FRIDAs values pr|or|t|es and weprmts and
o -;“__-__'you can. speak openly and conﬁdently about them: For exampfe
. FRIDA funds groups that are made up of, worklng WIth and/
“or defend the: r|ghts of socrally excluded and dlsadvantaged
. young women, trans and intersex youth espemally sex: workers 2
e ;._..refugees-'-:'ethnlc natlonal and caste mlnorltles, people I|vmg wlth' b

omiIT Itment to ant| raC|sm and
0 ecolonlal practlces and

s ...reqwre you to be hlgh|Y self-aware Succes' —
*.will come with the ability to show empathetic and. adaptlve

'Ieadershlp You wrll not be m thls alone but m partnershlp and in

B communlty

__The recrurtment process wnr be carrred out from August November‘.'."

o (W|th flexibility to extend if needed) with the goaI to begln
i onboardlng the new Co ED by December 2021 3

: We remain commrtted to supportlng and nurturlng young fem|n|st :
leadership throughout this process. ‘We are: equally committed to

modeling good practices and learning from the experience in order |

~to strengthen our. knowledge of what are' natural and regular and’
“ healthy processes of transmons in organlzatlons and movements

enwronment X



- TO APPLY
Please submit all applrcatlon materlals to coedsearch@

youngfemmlstfund org by Augu_st 27th, 2021 Wlth ‘Co- Executlve
: .D'i-rector_l[y0ur name and last name]” in the subject: line.

1. A letter of interest OR recorded video outlining how your lived

and professional experience align to the description of the Co- -

ED role. Please include a mention of your vision and approach to
feminist organizational development and co-leadership.

2.A recent curriculum vitae (C_V)/resume |

- ;_' 3 A'list of three references, deta|I|ng their names, ema|I address |
g and role/position. The references must be: someone whom-

. you have supervised or worked W|th in a supervisory capacity,
-someone who.has supervised you, and one additional reference of
your ch0|ce : -

-LGBTQIA+ youth BIPOC (black, Indlgenous people of color) and “
: youth from the following regions: Central and Eastern Europe, '

| asus, Central and North Asia (CEECCNA), West, East, Southern
Centra Africa (WESCA), South West Asia and North Africa
rlbbean and South, South- East, East Asia and the .

P) are strongly encouraged to apply

._If you have any questlons please ema|I them to co‘edsearch@ -
= youngfemlnlstfund org with Co Executlve D|rector- FAQ" in the e
subject line.. -~ W

- We recognlze that |mpostor syndrome and self- doubt can be o
¥ ‘S|gn|ﬁcant barriers; partlcularly for young LGBTQIA+ people,; . 4
_young BIPOC (black, |nd|genous people of color) folx, youth |

~ with dlsabllltles and-more. We encourage you to apply if you are

: '-ex0|ted about the vision of this co-leadership role and what you

could contribute to FRIDA, even if you feel you may not hoId all of
: the quallﬁcatlons Ilsted here :



